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Executive Summary



This study examines the impacts of Long fsladadinitiatives that could
address some of the regiondos mo:

HR&Aemployedthe REMPolicylnsightModel to prepare a baselinescenario
thato p | a y sucrentdemographicand economidrends Usingthisbaseline
as a jumpingoff point, HR&Ausedthe REMModel to analyze howeconomic
development strategies could re-orient Long Island towards sustainable
prosperity

Theultimategoal of thisprojectis to understandhow targeted actionscould
Improvejob creation,retain youngworkers and solidify Longl s | &ar lohges
for futuregenerations
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HR&AOGs 2014 study of the LI RR M
regi onal conversation about Loni

In May, 2014, HR&Aand Parson®Brinkerhoff g
- : O o an fstand that has over 700 miles
released The Economi@and Fiscallmpactsof ity o
. . . . Plenty!
theLonglslandRailRoadMainLineThirdTrack

more trains available

during peak times
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p A
o = P

The study fueled a regional conversation >
aroundthe meritsof the projectand its ability — JEAEEE
to catalyzeeconomigrowth

HR&A estimated that the initial capital
|nvestmenbf $11 bllllon |n the Thlrd Track How much impact would it have?” Al this

illion +$5,6 billion fl:° - ju;ts
would generatea significantreturnin termsof me Rl R e
growth in employment, population, and 35000, S40mIon 0 103 it

economiactivity
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LIRR to Penn The Long Island
Station Opens Expressway opens Grumman
. and the Modem park System Corporation, the ¢ _In 2013, Northrup
Y largest employer Grumman employs just
on LI, employs :550 peopled a 97.5%

22,500 people i reduction in force
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Levi;town

Long | sl and
Population Growth:

1930-1970: 26 /%
1970-2010: 11%
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Source: U.£ensus Bureau; Bureau of Economic Analysis; Rémidsalociation; NeWork Timesyall Street Journal
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Since 1990, the proportion of young workers on Long Island has declir
significantly.

From1980-1990, 25-34 year olds grew as a shareof Longl s | aatall 0 ¢
population Yet sincethe 1990s, the proportion of youngworkershas fallen
significantlyBy 2010, the 25-34 year old age cohortdropped to 10.9% of
thetotal population

Ages 2534 Cohort as Percent of Total Population 192010

1970 1980 1990 2000

-1.8% 2.0% -3.6% -2.0%
1970-1980 1980-1990 1990-2000 2000-2010
Decrease Increase Decrease Decrease

Source: U.S. Census Bureau
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The loss of the manufacturing and defense industries leaves an econo

void.

Servicesectorjobs are filling the gap left

behindby the shrinkageof the aerospace
and defenseindustry Thesejobs tend to

pay lower salaries and offer fewer

opportunitiesfor career advancemento

Longlslandresidents

Accordingto the 2014 poll of Longlsland
residents conducted by Stony Brook
Universityon behalf of the Long Island
Index,50% of Longlslandersbelieve that
the quality of local jobs has decreased
comparedto five yearsago.

Northrop Grumman
Employment on Long Island

\_

/22,500 job

1986

550 jobs

2013

~

S

/

SourceLong Island Index 2014 Pa@iANew Vi si on for Long | sland6s Economy, 6 Long | sland Regiona
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Long Island job growthias historically fueled by the suburbanization of
employment and by women entering the workforce in greater numbers.

LonglIslandhas lost the competitiveedge in the employmengrowth it once
enjoyed

Average Annual Employment
Growth Rate:

1970-1980: 2.4%

1980-1990: 1.7%

1990-2000: 0.9%

2000-2010: 0.8%

Source: U.S. Bureau of Labor Statistics; U.S. Census Bureau
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Long | sl andodos stagnant growth 1
challenges and structural changes in the economy

Intractablechallenge$ from a declinein high paying jobsto the accelerating
lossof youngworkersand familiesd conspirdo dampenLongl s | duture © s

Without targeted interventions, these challenges threaten to erode Long
| s | aeoodoingvibrancy and fiscal sustainability, and quality of life.

| nt erconnected Factors I nfluen
Stagnant
Population
/ Growth \
Lack of Decline in
Employmen Young

Options Families
\ High Housin /

Costs/Limite
Options
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The rate of Long | sl andos popul
In the coming decades, in part due to difficulty retaining young workers

Longl s | aatedod population growth has eroded considerablysincethe
1990s Going forward, the regionis projectedto grow at an annualrate of
0.2%, equivalentto only 6,000 newresidentger year. Itspopulationwill also
grow older, asthe populationaged 15-29 experiencesn absolutedecline

Average Annual Population Projected Change in Population by
Growth: Historical and Projected Cohort, 20152040
20,000 - 250,000 - 220,000
15 000 200,000 -
15000 | > 150,000 - 110,000
100,000 - 40.000
50,000 4 "¢ I
10,000 7 7 500 O - T T T T
: 6,000 -50,000 - . I
-100,000 -
| , -80,000
5,000 -150.000 -
_200,000 i -150,000
0 - Age O- Age Age Age Age
1990s 2000s 2015-2040 15 15-30 30-50 50-70 70+

SourceREMI; HR&ANalysis

HR&A Advisors, Inc. Long | sl ax@dds



Employment growth on Long Island is also projected to slow over time.

Longl s | @&aombinys projectedto stagnateover the nexttwentyfive years
Overall jobswill grow at a lower rate thanin the 1990s and 2000s due to the
lack of relative strengthof Longl s | acomohywand amenitiescomparedto
otherregionsinthe UnitedStates

Average Annual Employment Growth: Historical and Projected

20,000 -
15,000 -
12,000 i
10,000 -
2,000 1 3,000
. , .
1990s 2000s 2015-2040

SourceBureau of Economic Analysis; RER&A Analysis
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Longl s | a n duinber df admihistratiyarisdictions contributesit®
heavy taxburden, which is likely to continue to climb in the coming yeal

Long Island municipalservicesjncludingpublic schoolslibraries, police, fire,
and sanitationservicesare fundedby hefty property taxes Establishinghore
extensivesharedservicesagreementsand consolidatingsomepublic service
districtscouldhelp decreaseoverall municipaexpenditures

2012 Household Median Projected Increase in Median

$12 000 Real Estate Taxes Property Taxes by 2040
$9,934 $10,000 -
$10,000
$8,226
$8,000 $7,093 $7,500 4  $7,100
$5,900
$6,000
$5,000 -
$4,000
$2 075
$2,000 $2,500 -
$0
Nassau Suffolk New York Unlted $0 .
County County MSA States Nassau County Suffolk County

SourcelJ.S. Census Bureau; Long Island Index; AtR&Ais
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While many of these trends are discouraging, Long Island can leverags
Its existing assets to change its economic course.

Investingn gamechangingpolicy interventionsouldhelp re-orientLonglsland
onthe coursdowardssustainablerosperity

/ LT A ;}ﬁ‘ -

- . ' P V.2

Image Sourcdimo Forchheil@reative Commons, http://commons.wikimedia.org/wiki/File:Map_of Long_lIsland_NY.png
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Public and private sector leadership on Long Island has already come
together to advance a set of strategic economic development priorities

The Long Island RegionalEconomi®evelopmentCouncilis spearheadinga
multtpronged strategy to enhanceegional prosperity TheStrategicEconomic
DevelopmemRlanfor Longlslandoffers tacticsto leverage existingstrengthgo
createa robustinnovatioreconomy

Thisstudybuildsupontheserecommendatiort®y positingsynergistictrategies
to grow Long!| s | abmoochedisal clusterand ramp-up multifamily housing
production

Create Quality Jobs Throug

Biomedical Cluster Expand Housin@pportunities

Image Source: 2014 Strategic Economic Development Plan for Long Island
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Long | sl andodos bi omedi cal
economic development strategies.

-based u s t

Long Island is positionedto create jobs in industriesin which the region
maintainsa competitive advantage Long | s | abmwchedisal industry is
relatively small,but growing and highly concentrateccomparedto the United

States
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Opportunities for multifamily housing production have been identified o
more than 8,300 acres near LIRR station areas and downtowns.

Developingmultifamilyhousingin central areas could maintainthe suburban
characterof Longlslandby preservingexistingneighborhooddarmland,and

open space At the sametime, increaseddevelopmentn town centerscould
provide a significantolt of housingsupply,with more affordable and diverse
housingoptions 2014 Poll resultsindicate that a majority of Longlslanders
supportlocal highdensityliving opportunitiesn downtowrareas

Patchogue

High Scenario: 43,000 Incremental Units by 204C
Develop 50% of High & Moderate Potential Underutilized Land

Low Scenario25,000 Incremental Units by 2040 Hempstead

Develop 506 of High PotentidUnderutilized Land Yellow areas represent
Source: Long Islaittlex;Long Island Index 200 | | ; Regi onal Pl an IAhags Sooréea ong sland Ind¥@gait dagd with gl pateptial
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HR&A modeled the economic impacts of low and high scenarios of
achieving both strategies.

Create Quality Jobs + Expand Housing
Through Biomedical Cluster Opportunities
50% Growth 25,000 Incremental Units
LOW Long Island Gains Additional Develop 50%0f High Potential
SCENARIO 8,250 biomedical job®y 2040 Underutilized Land
75% Growth 43,000 Incremental Units
HIGH Long Island Gains Additional Develop 50% ofHigh & Moderate

SCENARIO 12,250 biomedical jobs by 2040 PotentialUnderutilized Land
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Implementing strategies to create multifamily housing and grow the
biomedical cluster could pay enormous dividends.

Low Scenario Growth
over Baseline Expectations

82,000 "N
12,000

New Residents
aged 2534 by 2040

44 500 @ "o

GRP
$9 . SB I\ilr?\gO4O
$7.78 v

$ 3 6 OM New ;a;oljrgvenu s

HR&A Advisors, Inc.

High Scenario Growth
over Baseline Expectations

138,000 "
23,000 . Mse
73000
$15.18
$12.68 i
$6 010V, New i-lr-]aé(oljgvenu 1
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These I nterventi ons would resul

employment sectors for workers at all income levels.

By 2040, Longlslandcould gain between28,000 and 45,500 jobs in these
sectorsincludingProfessiondbervicesConstructiomnd Healthcareand Retalil
Thesesectorssupport jobs with diverse incomelevels, ranging from retalil
workers($25,800) to constructioworkers($64,200) to executive$$143,400).

Changes in Employment Relative to Baseline by 2040
12,000 11,000

10,000
9,500
10,000 8.000
8,000 7,000 6.500 7,000
’ 5 500 5 000
6,000 4, OOO
4,000
2,000
0
Manufacturing Professional, Construction Health Care and Retail Trade
Scientific, and Social Assistance

Technical Services

m Low Scenario m High Scenario
SourceREMI; HR&ANalysis
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HR&A prepared two case studies to demonstrate how these strategies
positively impact specific local communities.

Theaggregate impact describedin the precedinganalysisis ultimatelythe
summatiorof local impactsfelt throughoutcommunitiesn Long Island The
following casestudiesdemonstratégnowthe strategiescouldplay outat a local
level in Suffolk Countyalong the Routel10 Corridor and in the Village of
Westburyin NassauCounty

Route 110 Employment and tax revenue impacts of
Corridor biomedical cluster growth

Village of Fiscal impacts of creating downtown, transit
Westbury oriented multifamily housing

HR&A Advisors, Inc. Long | sl a20dd s



The Route 110 Corri dor pcormmyswita
over 60,000 jobs located within a hatifile of the corridor.

Significanefforts havebeenmadeto bolster Route110 Corridor
the corridor, includingproposalsfor a bus L o Northpert

: i W Greenlawn
rapid transit (BRT)system, and multiple o | |

Ilees S
requestsfor proposals(RFPs)o concentrate gawe?® Haror |1:@ Huntington Train Station
. . Syosset
newdevelopmentin the corridor Thecorridor ii oix
'

holdssignificanpotentialfor TOD,withlarge W
Investments being made around the ‘ y

11 Longisland Expressway

: : : ‘svill old Bethpage 1y
Huntingtomnd newRepublid. IRFStations  svile il Desr sk g
/ Sho

North Babylon

Thecorridorcurrentlyhasover 1 millionSFof
vacant office space and 500,000 SF of
vacant industrial space With this space Southernswtel’arkwa);’l :;

availability and its proximity to major iy W
facilities, the corridor is a logical physical

locudor Longl s | &iontedicalkcluster
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Srategic policies to promote the biomedical sector could attract
significant new jobs and drive demand for space in the area.

By 2040, approximately6,000 to 9,500 additional workerscouldbe located
alongthe Routell0 corridor Giventhec o r r cudentprépsrtionof square
feet per worker,thesenewworkerswill requireup to 1.55 millionSFof office
spaceand up to 2.35 millionSFof industrialspace

New Route 110 Corridor Jobs New Route 110 Corridor Office and
by 2040 Industrial Space Needs by 2040
10,000 9,500 - 2,500,000 2,350,000
()
8,000 s 2,000,000
6,000 g 1,550,000
6,000 » 1,500,000 1,250,000
4,000 1,000,000 ' gpo 000
2,000 500,000 l
0 0
Low Estimate High Estimate Low High Low High
Estimate Estimate Estimate Estimate
SourceLEDON theMap; REMIHR&A Analysis Office Industrial
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Transforming the 110 Corridor into a vibrant mixese district would
enhance Long I slandodos abil i1ty t

Strategic i nvestments to strengthen L

6,000- 9,500 $32M-351M $2.4M - $3.8M

New Route 110 New retall New Sales Tax
Corridor Jobs Spending Revenue

By 2040, a reinvigorated 11Q0Corridorcould offer:

A A modern transit system that A New office spaces designed to maximize
facilitates travel within the corridor Interaction and innovation

and to the greater region. A Lively, humaacale downtown

A New multifamily housing in proximity  environments featuring retail and
to jobs and amenities restaurants
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The Village of Westbury could accommodate signifitssdtpositive
developmenbn two parcels adjacent to the LIRR station.

In January 2014, The Long Island Index released innovative designs for
downtownparking structures Longlslandcommunitiethroughits ParkingPLUS
DesignChallenge LTLATr ¢ h iproposal, ® §r & € mr ascdesgyiwedto
strengtherthe connectiorbetweenthe LIRRstationand downtownWestbury
HR&Aconducteda highlevel fiscalimpactof the residentialcomponentdf the

R

<

....
deaii

Image Source: LTL Architects, Build a Better Burb
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Building denser housing in downtown Westbury would create more tha
$280,000 inannual nefiscal benefit and add vibrancy to the area.

While this projectis based on expectationof the type of developmenthat
would occuron this centrallylocated parcel, all Longlslandcommunitiesust
makea concertecdeffort to introducerental housinghat is affordable.

Annual Net Fiscal Benefit to Long Island Governments

Revenue $810,000
Cost -$530,000

Net Benefit $280,000

TransitOriented Infill Development in Downtown Westbury could offer:

A Increased vibrancy on Post Avenue A Additional retail spending and sales tax
retail corridor revenue

A Increased LIRR ridership A Attract more young workers and their

A New multifamily housing in proximity ~ families
to jobs and amenities

HR&A Advisors, Inc. Long | sl a25dd s



A variety of levers are availablete t r
cluster.

engt h e nbiomedcal

Third Track and Regional Connectivity Invest in Downtowns

Improve transportationoptions and overall
transitconnectivityy buildingthe LIRR hird
Trackand creatinga multtmodalnorthsouth
transitsystenfor the Routel10 Corridor

Startup Capital Funding

2

Amenitizedowntownocationswith retail and
restaurants, streetscaping, and event
programming to provide a walkable
environmerdttractiveto youngworkers

Leverage state funding opportunitiesand
local initiatives such as Accelerate Long
Islandto provide increasedcapital funding
to early-stagestartups

Flexible Zoning

Commercialize Research

Strengtherthe businessnentornetworkand

connectionso local researchinstitutiongo

foster new startup creation and ensure
survivabf newfirms

Regionally coordinate local zoning and
permittingeffortsto build flexible office and
industrialspacein appropriate locationsas
needdevelops

HR&A Advisors, Inc.

BusinessFriendly Taxes

Lower the businesstax burden through
strategic consolidationsthat enable the
realization of economie®f scalein service
provision

Long

| sl a26d 6 s



Similarly, implementati@ttions, many of them at the local level, will be

necessary to achiewesignificant increase in housing production.

1

Flexible Regulatory Environment

Allowhigherdensitiesand mixedland usesn
downtown centersand LIRRstation areas
eitherby-right or throughdensitybonuse$or
urbaninfill projects

Regional Smart Growth Plan

2

Live—WorkPIay Downtowns

Encouragethe strategic development of
amenities that downtown residents will
require in live-workplay centers,suchas
grocerystoresand entertainmenvptions

Advocatefor regionalsmartgrowthand the
creationof a Longlslandwide generalland
use policy plan to coordinate denser
development

Public Infrastructure Investments

Construction Permitting

Expedite permittingfor multifamily housing
projects to speed up the development
timeframe and encourage private-sector
Investment

Continueto investin public facilities and
infrastructureand considerfunding below
marketrate loansfor denserprojects

HR&A Advisors, Inc.
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Introduction



This study examines the impacts of Long fsladadinitiatives that could
address some of the regiondos mo:

Thisreport builds off of the momentunof H R & Atiidy of the Main Line Third Track,diving
deeperinto Longl s | aurrdnesonomi@nd demographidrajectory and understandindnow
broader economidevelopmenstrategiescouldalter thistrajectory

HR&ATfirst prepared a baselinescenariothat 0 p | a y suérentdemographicand economic
trendson Longlsland Usingthisbaselineas a jumpingoff point, HR&Aanalyzedhowstrategies
couldre-orientLonglslandtowardssustainablgrosperity We examinedstrategiescenteredon

strengthenind.ong! s | aiordedicalindustryand expanding the productionof multifamily
housing

Theultimategoal of thisprojectis to highlighthowtargeted actionscouldimprovejob creation,
retainyoungworkersand solidifyLongl s | #&ar mh€er futuregenerations

LONG ISLAND
HRA INDEX
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HR&AOGs 2014 study of the LI RR M
regi onal conversation about Loni

InMay, 2014, HR&Aand Parson8rinkerhoffreleased

TheEconomiand Fiscalmpactof the LonglslandRail O oran stand that has over 700 miles g
. . . of track already?
RoadMain LineThird Track The study has fueled a Plenty!

regional conversationamongsttransit professionals,
policy makers, business representatives, and
communitynembersaround the meritsof the project Howwoud
and its ability to catalyze economicgrowth If SO
implementedthe Third Trackcould create thousands
of new jobs, attract residents, and generate
substantiallocal tax revenuesHR&A estimatedthat

the initial capital investmenof $1.1 billion would | Rk Auis
generate a significantreturn in terms of growth in

14.000 Sﬁ P?]I]I?ICIIIU +5§? hillion 9.8 miles
employmentpopulationand economiactivity

oourGros:
Regional Product ofnew

35,000 $40 million .
new residents additional sales 5103 mll]lﬂl‘l

additional property
tax revenue

LONG ISLAND ==~

P
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D Ay Ushaartr) M e LT
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Third Track Economic and Fiscal Impacts

Economic Impacts Fiscal Impacts

jobs -

20 OOO created $57 million
by 2040 additional annual sales

tax revenuein 2040

$155 million

additional annual

$4 4 mczc:)rz(e) ) property tax revenudn
2040

Note: All dollar amounts are in 2013 dollammpacts are shown for the year 2040, rather than 2035 dhaEconomic and Fiscal Impacts of the Long Island
Rail Road Main Line THhirdck given the emphasis of the present rep&durce: HR&A Advisors; REMI; New York State Department of Taxation and Finance
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Transportation network enhancements helped Long Island become on
the countryos fastest growing r «

Longlsland Population1900-1970

3,000,000
LIRR to Penn Modern parkway The Long Island
Station Opens system Expressway opens
: implemented and
2,500,000 the New Deal
First residents
move to
2,000,000 Levittown
1,500,000
1,000,000
500,000
0

1900 1910 1920 1930 1940 1950 1960 1970

Source: U.£ensus; Bureau of Economic Analysis; R&dgowasociation; NeWork Times; WalGtreet Journal
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New suburban housing developments and the expansion of transporta
Infrastructure drove mass migration in the Postwar era.

Theo Go | e arfslong!l s | adavdld@mentcoincidedwith the broad period of suburbanization
throughoutthe United States following the end of World War |I. Defenseindustry spendingand the

constructiof thousandsf homesfueled economiaggrowth and provided housingfor workers Several

importantresearchnstitutionsvere alsofounded,enhancingher e g ibasaod lrumarcapital

1945: 100,000 Long
Island residents are
employed by aircraft
manufacturers

1947: Levittown founded

1947: Brookhaven
National Laboratory
founded

1957 Stony Brook
University founded

SourceNewsdaytmage SourceNiknakc, Creativ€ommons, http://upload.wikimedia.org/wikipedia/commons/c/c9/Artist_in_front_of Childhood_Home.jpg
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